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A CAUTIONARY NOTE ON FORWARD-LOOKING STATEMENTS:

This annual report includes performance projections and descriptions of future strategies for use in
connection with presentations and the provision of answers to inquiries, and these projections and
descriptions are based on the judgment of the Company’s management made in light of information
available at the time of writing.

These kinds of statements and forecasts based on projections of future situations are not
guarantees of future performance. Please be aware that actual results may differ greatly from such
statements and forecasts due to diverse factors, including trends in demand for products, currency
exchange rates, and interest rates.
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Growing Together with Our Customers

Our company has been sharing this philosophy as a starting point for all of our business
activities since its formation.

We believe that the creation and provision of new values based on customers’ perspectives
will strengthen the relationship of mutual trust between our customers and the
AMADA Group, and become a source of mutual development.

Contribute to the international community through our business

Our company recognizes that contributing to “manufacturing” conducted by our customers
throughout the world leads to the development not only of local communities, but also
the international community as a whole, and we conduct our business activities with the
aim of providing the highest quality of solutions in each market around the world by
optimally distributing our group’s management resources.

Develop human resources who pursue creative and challenging activities

Rather than being content with the present situation, we are constantly in search of new

and better ideas to put into action in order to improve and enhance our business activities.
This is the AMADA Group's basic philosophy of human resources development, and we believe
that AMADA's unique corporate culture will be further developed by continuing to practice
this philosophy.

Conduct sound corporate activities based on high ethics and fairness

We promote transparency and we comply with regulations in the AMADA Group’s management
and in all aspects of its business activities, and strive to further enhance its corporate value
while conducting sound activities.

Take good care of people and the earth’s environment

By treating the AMADA Group’s stakeholders (such as shareholders, customers, business
partners, employees and local residents) and the global environment with respect,
we strive to continue to be a good company for both people and the earth.



Snapshot

History of AMADA 2011 to 2015

® Net Sales
B Operating Income

163,153

185,539

190,018

FY 2011

T Merged AMADA MACHINE TOOLS CO,,
Ltd,, and AMADA Machine Tools MFG Co,, Ltd.,,
and combined manufacture and sale of cutting
and machine tools

T3 Combined AMADA Tool Technica
Co, Ltd, and tooling sales department of
AMADA CO,, LTD,, and changed trade name
to AMADA TOOL PRECISION CO,, LTD.

T3 AMADA (INDIA) PVT. LTD. opened
technical center in Bangalore, India

Opened Kansai Technical Center
in Higashi-Osaka City

Major Products

Sheet Metal Processing
Machines Division

ENSIS-3015AJ+AS3015

2012

T Acquired local trading company in
Switzerland and established AMADA SWISS
GmbH

Established AMADA ADVANCED
TECHNOLOGY GmbH, research and develop-
ment company in Germany

93 Established AMADA (CHINA) CO,, LTD,,
regional headquarters in China

I Opened Los Angeles Technical Center
in United States

A Opened Sao Paulo Technical Center
in Brazil

2013

Established AMADA Europe HQ S.AS,
regional headquarters in Europe

Acquired local trading company in
Denmark and established AMADA DENMARK A/S

Acquired local trading company in
Norway and established AMADA NORWAY AS

T AMADA AMERICA, INC,, opened
Blair Plant in Blair, California, in United States

IEA Made MIYACHI CORPORATION
subsidiary through tender offer

FOL-3015AJ

FLW-4000AJM3

LC-2512C1AJ+ASR-2512NTK




256,482

6%

12%

3%

19%

2014

Transitioned to domestic
organizational structure with six branches

T MIYACHI CORPORATION changed

YT AMADA UNITED KINGDOM LTD.
opened technical center

YT AMADA (MALAYSIA) SDN. BHD.
opened technical center

YT AMADA ENGINEERING CO, LTD.,,
changed company name to AMADA
AUTOMATION SYSTEMS CO.,, LTD.

ACIES-2512T

EG-6013

company name to AMADA MIYACHI CO,, LTD.

Machine tools

Bandsaws

Presses

Asna and others —

Sales by
Europe Geographical Segment
>
18% ¥286.5 billion

North America ‘

Sheet-metal processing

/ 7%

Industry Segment

= ¥286.5 billion

17%
286,527
2015
AMADA Europe HQ S.AS. merged
with AMADA EUROPE SA.

YT Reorganized into holding company
structure and changed company name to
AMADA HOLDINGS CO,, LTD.

Completed facility for heavy
machinery storage at AMADA Technology
Research Institute in Isehara Office

T AMADA MAKINA TEKNOLOJI SANAYI
VE TICARET LTD. STI. opened technical center

Held AMADA Innovation Fair 2015,
industry’s largest private event

EM-3612 ZRT Cutting Division

Machine Tools Division

HG-1003ARs

m Domestic  mOverseas

Stamping Press
Division

AMADA MIYACHI




Snapshot

AMADA’s Technology is
Found Everywhere

The comprehensive manufacturer of metalworking
machinery

AMADA's machines support the environmentally con-
scious “metalworking” technology to help build safe
and people friendly towns.

Fully conversant with a variety of metalworking
operations, AMADA develops future-oriented manu-
facturing with machines that combine state-of-the-art
technology with proven technology and with
advanced engineering capabilities built to date.

BuildingaIrafficsignals



Iedicaldevices
Alitomobiles

Products made with
AMADA’s machines are
used for such products as:

Vending
machines

-




Performance Highlights

AMADA Holdings Co, Ltd. and Consolidated Subsidiaries
Year ended March 31

Financial Data

Millions of yen

2015 2014 2013 2012 2011

For the year:
Net sales ¥286,527 ¥256,482 ¥190,018 ¥185,539 ¥163,153
Sales to foreign customers 156,554 136,575 95,079 94,870 82,811
Cost of sales 165,961 153,977 115,595 109,509 98,959
Gross profit 120,565 102,505 74,423 76,030 64,193
Selling, general and administrative expenses 93,246 86,308 68,953 67,339 62,430
Net changes in deferred profit on installment sales
and finance lease sales 375 28 (844) 458 2,590
Operating income 27,694 16,225 4625 9,148 4,353
Other income (expenses)—net 3,381 5584 2,390 1,062 1,812
Income before income taxes and minority interests 31,075 21,810 7,015 10,210 6,165
Netincome 18,423 12,184 4,126 4,643 2,716
Comprehensive income 31,844 36,491 17,704 1,043 (9,359)
Purchases of property, plant and equipment 7,504 8,422 10,203 12,747 6,891
Depreciation and amortization 8,552 8,004 7,657 7,711 7,638
Research and development costs 8,332 9,048 7491 7,022 6,304

Atyear-end:

Total equity ¥426,481 ¥417,002 ¥385,102 ¥371,969 ¥375,159
Total assets 573,537 552,729 495,449 469,836 452,792
Total long-term liabilities 21,368 17,733 21,851 21,142 23,753

Per share of common stock (yen):

Net income —
Basic ¥49.18 ¥31.89 ¥10.81 ¥12.16 ¥ 711
Diluted 49.12 31.85

Cash dividends applicable to the year 26.00 20.00 12.00 12.00 10.00

Sales composition:

Metalworking Machinery business: ¥235,160 ¥210,721 ¥150,196 ¥144,321 ¥127,648
Sheet metal processing machines 225,811 202,899 143,221 138,104 121,838
Presses 9,349 7,822 6,974 6,216 5,809

Metal Machine Tools business: ¥50,116 ¥44,517 ¥38,646 ¥40,032 ¥34,174
Cutting machines 34,179 30,725 26,225 25,648 22,170
Machine tools 15,937 13,792 12,420 14,383 12,003

Others 1,249 1,244 1,175 1,185 1,330
Total ¥286,527 ¥256,482 ¥190,018 ¥185,539 ¥163,153

Notes:

1. The Financial Data yen figures are rounded down to millions of yen, except for per share amounts.

2. From the fiscal year ended March 31, 2014, the sales composition of the golf course management business was reclassified from “Others”to “Metalworking Machinery”and “Metal Machine Tools" businesses
based on the rational allocation method, because the Group is expanding use of those facilities for sales promotion by capital participation in MIYACHI CORPORATION (currently AMADA MIYACHI CO,, LTD.).
The sales composition prior to the fiscal year ended March 31, 2014, is reclassified based on the current fiscal year policy.



Non-Financial Data

CO: (t-CO») 2011 2012 2013 2014
Overseas 15,009.0 17,3240 17,3020 17,6220 17,235.8
Domestic 24,8160 25,802.0 23,8740 24,923.1 25,915.5
CO: intensity (kg-CO2/kWh) 2007 (Basic) 2012 2013 2014
Emission factor 1.000 0.924 0.947 0.875 0.822
Waste (t) 2011 2012 2013 2014
Overseas 1,325.0 1,636.0 1,626.0 1,513.0 2,164.1
Domestic 2,706.9 2,842.0 2,662.2 2,720.1 2,851.6
Water resources (thousand m?3) 2011 2012 2013 2014
Overseas 91.0 95.0 99.0 129.0 1204
Domestic 239.7 194.0 160.9 172.6 159.0
Employees (people) 2011 2012 2013 2014
Number of employees 5,899 6,467 7,678 7,956 8,083

AMADA Eco-Friendly Products

The AMADA Group is engaged in various activities, including environmental

activities. AMADA's fiber laser machine, FOL-3015AJ, and laser/punch combination

machines, the ACIES series, received the “2013 Environment Minister's Award for FOL-3015A)

Global Warming Prevention Activity (Field of R&D and Commercialization)”as a devel-

oper of ecological products promoting high energy savings and productivity.

ACIES series

Global Environmental Activities

AMADA EUROPE S.A. is a metalworking machine manufacturing company in
France. In 2014, AMADA EUROPE acquired certifications to both ISO 140071, the
international standard for environmental management systems, and OHSAS
18001, a standard for occupational health and safety management systems.
Following acquisition, the total number of Group bases that have obtained I1SO 14001
certification rose to ten, including seven domestic branches, a plant in China, and a plant in Austria.

Sponsoring the Yokohama Marathon with

Employees Voluntarily Participating
In March 2015, AMADA sponsored the Yokohama Marathon 2015. In addition, a large number of employ-
ees supported the marathon by voluntarily participating as members of the event’s management staff.




Message from the Chairman and President

We are contributing
to global manufac-
turing and a better
future for human
beings.

Chairman & CEO
Mitsuo Okamoto

President
Tsutomu Isobe

» Business Performance

In regard to the consolidated business performance for the fiscal
year under review, orders received and net sales recorded year-
on-year increases, with orders received up 13.7%, to ¥296.4
billion, and net sales up 11.7%, to ¥286.5 billion. These increases
reflected contributions from such factors as the depreciating yen

and improvement in the business environment. Operating
income grew 70.7% year on year, to ¥27.6 billion, and net
income rose 51.2%, to ¥18.4 billion, reflecting the impacts of
higher net sales and yen depreciation.

» Recent Economic Environment Surrounding AMADA

In the global economy during the fiscal year under review,
sluggish conditions continued in China and other emerging
markets. Meanwhile, the U.S. economy remained steadily on a
course for recovery, and signs of economic recovery continued
in Europe as well.

In addition, the Japanese economy experienced a modest
recovery, with the impact of the consumption tax increase
waning and the economic and financial policies implemented
by the Japanese government and the Bank of Japan working to
firmly support overall economic conditions.

» Task321: Tasks for the Future

With the fiscal year ending March 2017 marking the 70th year since
its establishment, the AMADA Group has formulated “Task321,
which sets out medium-to-long-term goals for efforts in innova-
tion over the next 10 years and beyond. The Group has been
reorganized to facilitate the establishment of a holding company
and is putting in place a Groupwide structure geared toward
achieving these medium-to-long-term goals.

In the machinery industry, the effects of the depreciating
yen resulted in favorable demand overseas. Also, subsidies and
tax benefits for manufacturing in Japan provided incentives for
capital investments, resulting in a strong performance for the
industry. Amid these conditions, AMADA constantly engaged
in initiatives targeting technological innovation from the per-
spective of a creative solutions provider to the manufacturing
industry. We undertook these initiatives guided by our man-
agement philosophy of “growing together with our customers;’
and dedicated ourselves to providing a diverse range of solu-
tions as a comprehensive manufacturer of metalworking
machinery.

The three standards we are aiming to achieve under “Task321"
are as follows.
® 30% increase in net sales (compared with net sales in the fiscal

year ended March 31, 2015)

e Ordinary income ratio of 20%
* ROE of 10%

In realizing the goals set forth in“Task321 the AMADA Group
recognizes it has several tasks. These tasks include strongly pro-
moting initiatives in the three strategic fields that act as pillars of



Mid / long term-target of AMADA group “Task321”"— the level to be aimed for

Tackle to the reform for looking ahead 10 years and farther on the 70th anniversary.

Promotion of growth strategy

- Strengthening of market competitiveness.
- Differentiation of core business.
- Expansion of new business.

Net sales

30%
Up

Efficiency of capital

- Optimum capital structure
- Improvement of total asset turnover

Establishment of firm
profit structure

- Pursuit of business profit
« Re-establishment of profitable model

Ordinary
income ratio

20%

Net Sales / Operating Income

Billions of yen

m Net Sales
M Operating Income

2011 2012 2013 2014 2015 FY

Sales by Geographical Segment
Billions of yen
M Others

M Asia
Europe

m North America 4
W Japan
4

Bl

120 130

95

2011 2012 2013 2014 2015 FY
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Message from the Chairman & CEO

growth for the Group, improving capital productivity by establishing

a solid earnings structure, and reinforcing our corporate governance.

The following are specific measures we will take to achieve the
goals of “Task 321"

1. Overseas business

e Expand local production in North America, Europe, and Asia

e Expand the market by implementing direct sales structures at
our global bases

e Promote proposals for solutions that utilize our technical centers

2. Laser business

e Strengthen our laser business by developing technology
centered on direct-diode lasers (DDL) and pursuing further
commercialization of our products

e Expand the overall commercial laser market by creating
a business model for the direct sale of laser oscillators

3. After-sales business

e Promote “Smart Factories” created by AMADA's virtual factory
system “V-factory,"which focuses on the transparency of
business management information related to production

e Promote high-value-added services by establishing a leading-
edge supply structure for consumable goods

4. Establishment of solid earnings structure

e Promote the reduction of manufacturing costs, the improvement
of sales prices, and a lower fixed expense ratio

e Improve earnings by pursuing business profit

5. Improvement of capital productivity and reinforcement
of corporate governance

e Improve ROE through holding company leadership

e Improve medium-to-long-term corporate value by establishing
a highly effective corporate structure

» AMADA's Human Resource Strategy

AMADA upholds a management philosophy that emphasizes
the development of human resources who pursue creative and
challenging activities. Rather than being content with the pres-
ent situation, we are constantly in search of ideas to put into
action to improve and enhance our business activities. This
approach reflects the AMADA Group's basic philosophy of human
resources development, and we believe that AMADA's unique
corporate culture will be further developed by continuing to
practice this philosophy. Guided by this basic philosophy, we
have established our human resource strategy.

In order to assertively employ talented individuals who are
active in the global market, we thoroughly communicate the
fact that AMADA is a global company from the recruitment stage.
In doing so, AMADA actively employs human resources with

abundant capabilities and knowledge regardless of nationality.

In addition, we believe that overseas experience is the
quickest way to foster a global awareness among employees.
Accordingly, we proactively dispatch young employees over-
seas who work in sales, after-sales services, consult engineering
(CE), development, and production technology.

AMADA's management philosophy also promotes sound
corporate activities based on high ethical standards and a com-
mitment to fairness. We work to enhance transparency and we
comply with regulations in the management of the AMADA
Group and in all aspects of its operations. Also, we strive to fur-
ther improve corporate value while conducting ethically sound
business activities. To put this philosophy into practice, we
implement compliance education for all employees once a year.

» Policy on Shareholder Returns Dividend and Capital Policy

AMADA maintains a policy of establishing a solid business
foundation for sustainable growth and working toward the
enhancement of corporate value. For this policy to succeed,
we believe it is necessary to improve capital efficiency while
maintaining financial soundness.

In accordance with its medium-term management plan, the
Company is making efforts to strengthen its earnings structure
and maximize profits. At the same time, we will take measures to
control increases in net assets and improve capital efficiency.

Specifically, until the fiscal year ended March 31, 2013, the
dividend payout ratio was about 30% to 50% of consolidated
net income; however, from the fiscal year ended March 31,
2014, we raised the ratio to 50%. With that as our goal through
the fiscal year ending March 31, 2016, we will continue to carry

out the acquisition of treasury stock.

Based on the above policies, we increased the fiscal year
ended March, 2015's annual dividend ¥6 by previous term, to
¥26 per share (¥13 interim, ¥13 year-end).Also, we expect the
annual dividend of ¥32 (¥16 interim, ¥16 year-end) per share at
the fiscal year ended March 31, 2016, an increase of ¥6 from the
previous fiscal year.

We also carried out the acquisition of 9,648 thousand shares
of treasury stock (the total amount of ¥9,999 million) from May
to June in 2014, 8,386 thousand shares of treasury stock (the
total amount of ¥9,999 million) from July to August in 2015,
respectively.

September 2015



Directors, Audit and Supervisory Board Members, and Corporate Officers

(As of June 26, 2015)

| Directos il Auditand Supervisory Board Members

Chairman & CEO Audit and Supervisory Board Members (Full-time)

Mitsuo Okamoto Takaya Shigeta

Kiyoshi Takeo

Audit and Supervisory Board Members (Outside)

President

Masanori Saito
Tsutomu Isobe

Akira Takenouchi

Senior Managing Director Corporate Officers
Atsushige Abe Takashi Yuuki

Masayuki Kunimaru

Director

Koji Yamamoto

Director

Kazuo Nakamura

Director

Yasuhiro Kawashita

Director (Outside)

Toshitake Chino

Director (Outside)

Hidekazu Miyoshi
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Corporate Governance

BASIC POLICY

AMADA places a high degree of importance on the implementation of sound business activities based on high ethical standards and

a commitment to fairness.

Board of Directors and Directors

AMADA's Board of Directors has eight members, including two
outside directors. In addition to regular meetings, the Board
holds extraordinary meetings as needed. In this way, the Com-
pany has established a system that facilitates rapid, flexible
decision making.

The Board makes decisions on matters stipulated by laws,
regulations, and the Company’s articles of incorporation as well
as important management-related matters stipulated by the
regulations of the Board of Directors.

To reinforce the functions of the Board of Directors and
increase management efficiency, AMADA has established the
Executive Council, which comprises members of the Board of
Directors, executive officers, and others with commensurate
duties. At these meetings, the council discusses important mat-
ters related to business execution and conducts careful
deliberations on selected topics.

In addition, to further clarify management responsibility
throughout the fiscal year and to increase the trust of share-
holders in the Company, the term of members of the Board of

Corporate Governance Structure

Directors was changed from two years to one year, with the
approval of the Ordinary General Meeting of Shareholders held
on June 26, 2009.

AMADA introduced an executive officer system in accor-
dance with a resolution of the Board of Directors at a meeting
held on June 26, 2009. The objectives of this were to further
increase the speed of decision making and strengthen the
supervisory and management functions through the Board of
Directors, which has a limited number of members; to enhance
the transparency of corporate governance by clarifying the
separation of responsibilities between supervisory and execu-
tive entities; and to enhance the business execution function
and increase management efficiency.

Audit and Supervisory Board and Audit and
Supervisory Board Members

AMADA uses the Audit and Supervisory Board system. The
Company has four Audit and Supervisory Board members,
including two outside Audit and Supervisory Board members.
The mission of the Audit and Supervisory Board is to carry out

Ordinary General Meeting of Shareholders

Appointment/
dismissal

Meeting of Board of Directors
8 directors
(including 2 outside directors)

Appointment/ Appointment/
dismissal dismissal
R R Dismissal
Audit and Supervisory Board / Independent
Audit and Supervisory Board Members Auditor
’V 4 corporate auditors
(including 2 outside corporate auditors)

Selection/ Business audits

supervision

Financial audit

Chairman & CEO
and
President

Special Committees %{ Executive Council ‘

L

} Internal Control Committee

Internal Audit Department )
(Mutual cooperation)

Operating Divisions / Group Companies ‘

Internal audit




the mandate of the shareholders and respond to the demands
of society, with a focus on ensuring sound management and
increasing the trust of society. Audit and Supervisory Board
members attend meetings of the Board of Directors and other
important meetings, receive sales reports from directors and
others, and track the state of management through actual
inspections. In addition, Audit and Supervisory Board members
read important documents. In these ways, Audit and Supervi-
sory Board members monitor corporate governance.

The Audit and Supervisory Board Member Secretariat, which
has been established for the Audit and Supervisory Board,
records, stores, and manages the minutes of meetings. The
Internal Audit Office holds advance consultations with Audit
and Supervisory Board members in regard to audit policies and
plans and reports the results of audits to the Audit and Supervi-
sory Board.

In addition, the Audit and Supervisory Board receives
explanations of the details of accounting audits from the Inde-
pendent Auditor and takes steps to work in cooperation with
the Independent Auditor, such as exchanging information.
Further, the Audit and Supervisory Board meets periodically
with the Independent Auditor when the audit is completed at
the end of the fiscal year and also at the end of each quarter.
Information is also exchanged at other times, as necessary.

Information Management and Disclosure

At AMADA, its subsidiaries, and other Group companies, infor-
mation about important decisions, events, or account
settlement is reviewed by the Chairman & CEO and President,
members of the Board of Directors with related responsibilities,
and other employees with related responsibilities. This informa-
tion is tracked and managed by employees and departments
with responsibility for information disclosure. These employees
make judgments as to whether or not this information falls
within the scope of disclosure items based on the perspectives
of timely disclosure regulations and investor relations. If the
information is determined to fall within the scope of disclosure
items, it is disclosed in a timely manner without delay. Informa-
tion about important decisions or account settlement is
disclosed after decision or approval at a meeting of the Board
of Directors, and information about events is disclosed after the
event. In addition, as rapidly as possible after timely disclosure
is made, the information is provided as IR information on the
Company’s website.

Strengthening Corporate Governance

In order to further bolster and enhance corporate governance,
AMADA nominated two outside directors at the Ordinary Gen-
eral Meeting of Shareholders for the fiscal year ended March
2015. Also, when selecting an outside director or an outside
corporate auditor, the decision is made based on such standards
as the Tokyo Stock Exchange evaluation criteria for independent
directors. Therefore, the candidate, in addition to being some-
one who will not cause a conflict of interest with the general
shareholders, will not receive significant control from manage-
ment nor exert significant control over management.

Going forward, the Company will work to further enhance
the organizational structure and framework, centered on legal
functions, such as those of the Ordinary General Meeting of
Shareholders, the Board of Directors, the Audit and Supervisory
Board, and the Independent Auditor. In addition, the Company
will strive to ensure accountability through aggressive initia-
tives in the areas of prompt disclosure of management and
financial information and investor relations.
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Businesses of AMADA HOLDINGS CO., LTD.

We contribute to the future of the manufacturing industry
with the strength of our group. /

As comprehensive manufacturer of metalworking machinery, the AMADA ENGINEERING CO., LTD.

AMADA Group is mainly operating in the sheet metal fabrication

machine business, metal cutting machine and structural steel fabri-
‘ ness, 9 ) _ AMADA CO., LTD.

cation machine business, machine tool business, stamping press

business, and precision welding machine business. On April 1, 2015,

the AMADA Group restructured and consolidated the businesses.

We will now develop differentiated products, offer services to

customers from their viewpoint, and contribute to their future as

sheet metal fabricators.

Sheet metal fabrication
machine business

AMADA HOLDINGS CO., LTD. Sheet metal parts are used not only in cell phones,

smartphones, clips, and mechanical pencils we use
every day but also in traffic signals, elevators,
and aircraft and rockets.

AMADA's sheet metal fabrication machine business
offers all solutions, from machines through control
software and peripheral devices to maintenance.

= Turret punch presses = Software
m Press brakes

AMADA HOLDINGS CO., LTD. m\Welders

(Group strategy, management planning, etc.)

Sheet Metal Fabrication Machine Business

= AMADA CO., LTD.
(Sale and service of sheet metal fabrication machines)
« China sales companies
« ASIA and ASEAN sales companies

# AMADA ENGINEERING CO., LTD.
(Development and manufacture of sheet metal
fabrication machines)

5 AMADA TECHNICAL SERVICE CO., LTD.

(Service of sheet metal fabrication machines)

Metal Cutting and Machine Tool Business
and Stamping Press Business

= AMADA MACHINE TOOLS CO., LTD.

Precision Welding Machine Business

= AMADA MIYACHI CO,, LTD.

B Overseas AMADA Group companies
« North American sales companies
« European sales companies
« Other overseas companies

# AMADA Group companies in Japan




AMADA TECHNICAL SERVICE CO., LTD. . . .
Metal cutting machine business

The machines of AMADA MACHINE TOOLS are at work in
many and varied fabrication applications, from minute

precision parts for medical equipment to large steel frames
for high-rise buildings, bridges, and other structures.

w machines
m Structural steel fabrication machines

AMADA MACHINE TOOLS CO., LTD.

Stamping press Machine tool business

business = Multi process center

= Grinding machines

m Stamping press machines
m Flectrical discharge machines

AMADA MIYACHI CO., LTD.

Precision welding
machine business

AMADA MIYACHI is providing through-
out the world welding and processing
solutions for automotive body panels
and electrical equipment, LCD displays,
personal computers, medical devices,
and other familiar products.

= [ aser welders ® [ aser markers
m Resistance welders  m Systems

15
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MachinelBUsiness

AMADA CO,, LTD.

AMADA ENGINEERING CO., LTD.
AMADA TECHNICAL SERVICE CO., LTI
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Proposal of total solutions for sheet metal fabrication

Sheet metal fabrication involves cutting, drilling, bending, and welding sheet metal.
Many of the metal parts found in various products we use every day are made
from sheet metal.
The AMADA Group offers integrated solutions to customers, from the development
and manufacture to the sale and service of sheet metal fabrication machines, to meet
their specific conditions.

[ Software | Sale of sheet metal fabrication machines

The virtual prototype simulation
system (VPSS) offers digital manufac-
turing for verifying parts in detail on
a computer screen before they are
actually made. This digital manufac-
turing system reduces the time the
operator spends unfolding a part from SLFAESE;ECIESTS FibEelr\‘gsseEg;gi\hJine
its 3D drawing in his brain and achieves

shorter times in all process steps.

Virtual Prototype Simulation

Fiber laser/punch combination machine Fully automatic solution turret punch press
LC-2515C1AJ EM-3612ZRT

Ultimate press brake
for extremely high-mix, low-volume production Fiber laser welding system
HG-1003 ATC FLW-4000AJM3

Major Products

ACIES-2512T HG-1003ARs EG-6013




EromiPevelopmentdandiVianufacture

tolSalelandiService

AMADA Innovation Centeris the'source of.innovationstlocated
at the foot of Mt Fuji;with'a'site area of more than'760,000mz*
one ofithe largestlaser-machine-dedicated facilitie initheiworld?
Fujinomiya Works thirdfmostrecent plant can'produce 140'UNits
ofistate-of-the=art machines per month: '
In‘addition,it has adopted the front-loading development¥
manufacturing system by conducting'concurrent desighing in
collaboration'with'the Development Center: '

AMADA INNOVATION
CENTER

AMADA ENGINEERING CO,, LTD.

AMADA SOLUTION
CENTER

AMADA CO,, LTD.



Development system based on

System for manufacturing machines

“voices of customers” to specifications of customers

The core and elemental technologies of next-generation Machines are module designed by the front-loading devel-
machines are developed with state-of-the-art design sys- opment concept and made by the "booth-stand” production
tems, and also module design is performed with the system that can procure parts just in time and at the best
manufacturing process in view. quality, cost, delivery (QCD) levels. Shorter lead time and

Innovation room

system

Development center

Sales system to “solve problems of customers”

AMADA offers customers solutions for their manufacturing problems as well
as engineering proposals by making use of its solution model.

AMADA Solution Center

The AMADA Solution Center is the

place where AMADA offers solutions to

the problems of customers.The center

acts as an exhibition and showroom

site to show customers the various

products AMADA offers and also as a

place of “process verification” where

AMADA finds the problems of cus-

tomers, proposes solutions to the

problems, and helps the customers AMADA Solution Center ~ AMADA Solution Center

i i (Isehara) (Schaumburg)
to verify the proposed solutions.

Technical Centers

At our Technical Centers, customers
can verify parts processed according to
their data and can confirm the func-
tions, performance, and operability of
AMADA machines.
The customers can use the centers Kansai Technical Center ~ Shanghai Technical Center
as base with reinforced technical ser-  (©Osaka) (China)

vice functions.

“Booth-stand” production

higher-quality manufacturing are thus accomplished.

Clean room

Service system that “does not
allow machines of customers
to stop operating”

AMADA CO., LTD.

AMADA TECHNICAL SERVICE
CO., LTD.

AMADA supports customers in operating
the machines installed at their shops and
in producing parts with the machines as
well as provides maintenance on the
machines.

IT service vehicle
equipped with digitized
service tools

Call center

Tooling Parts center
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AMADA MACHINE TOOLS CO., LTD.




From huge structures to minute parts

AMADA MACHINE TOOLS operates integrated businesses from the development and
manufacture to the sale and service of metal cutting, machine tools, and stamping
presses. From global perspectives, AMADA MACHINE TOOLS develops cutting-edge
technology, supplies high-quality products to customers around the world, pro-

poses optimum problem solutions to customers, and provides a wide range of

services to customers. Metals machined with the machines of AMADA MACHINE

TOOLS are used in various applications. The machines of AMADA MACHINE TOOLS are
indispensable for making products that support our lives as well as products that not only
require minute parts but products that require huge, robust structures.

Facilities for solving problems Development and manufacture with high quality and short
of customers delivery lead time

AMADA MACHINE TOOLS promptly About 100 development staff members reside at the Toki Works and mainly develop
solves the production problems of machine tools with the latest design systems and video equipment.The latest,high-
customers by combining the metal accuracy and high-performance equipment is introduced at the manufacturing
cutting, turning, and grinding factory, and quality is thoroughly built into products on each manufacturing line.
technologies it has developed over A system is established for stably delivering high-quality and high-accuracy
many years. products within short lead times.
At the Toki Technical Center, an
integrated development and manu-
facturing base, AMADA MACHINE

TOOLS organizes events and training

Pulse cutting bandsaw machine

ions and pr lution
sessions and proposes solutions as a pedpandsan

comprehensive manufacturer of
metalworking machinery.

Toki Works Office building

Toki Technical Center

Major Products

WS-1000

Factory building

Saw blade development and
manufacturing base, Ono Plant

HK series

Multi process center
MX-150

Digital electric two-point servo press
SDEW series

DV-1
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AMADA MIYACHI CO., LTD.




Machines indispensable for state-of-the-art manufacturing in such fields as automobiles,
electronic parts, communications equipment, and medical devices

AMADA MIYACHI offers total solutions centered on the four pillars of laser welders, laser markers, resis-
tance welders, and laser marking and laser and resistance welding systems.
AMADA MIYACHI has a business model specializing in the precision welding and
processing markets, has both joining and laser technologies, and has a unique
position in the world.
The technologies of AMADA MIYACHI are used in the joining and process-
ing of electronic devices and other precision parts and are helpful in improving
or maintaining the quality of familiar products.

From development and manufacture to sale and service

AMADA MIYACHI develops original product tech-
nologies, creates added value, such as excellent
maintainability and operability and the accommo-
dation of various inputs and outputs, realizes truly
easy-to-use systems, and operates as a one-stop
supplier, from discrete equipment to system prod-
ucts. The syne